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Present Status and Issues of Transdisciplinary Human
Resources Development in Companies

Yasuhiko FUJTIWARA*! , Katsuyoshi ASAHIOKA*? , Haruo TAKATSU*3 ,
and Sachiho SAKAT**

Abstract— Companies are trying to develop transdisciplinary human resources through every oppor-
tunity in OFFJT and OJT. We report the present status and issues of human resources development
based on information obtained from company interviews.
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