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Introduction of International Academy of
Strategic Management

Toru FUJIT*

Abstract— “Strategic management” is appropriate in each functional field such as organization, hu-
man resources development, research and development, marketing, finance, accounting, production
/ distribution, legal affairs, etc. for the purpose of adapting to dynamic environmental changes. It
means management that realizes the survival and growth of a company by selecting strategies and
developing them comprehensively. The Society conducts these activities with university faculty and
researchers, consultants, consulting companies, law firms, think tanks, audit corporations, and corpo-
rate management planning, marketing, finance, human resource development, etc. who are familiar
with actual trends and practices. We aim to promote it in collaboration with professionals in our

department.
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