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A Study on Income Conviction for IT Engineers
Working in the Information and Communications Technology
Industry

Fumio KIJIMA*! , Tetsuya TOMA *!, and Kenichi TAKANO*? ,

Abstract— Since the spread of DX projects has led to talented IT engineers making exodus from the
Information and Communications Technology (ICT) company, this study has been conducted about
the psychological factors behind IT engineers’ attitudes toward changing jobs and organizational
factors. Previous research of IT engineers’ attitudes toward job change have shown that “satisfaction”
affects the attitudes of young IT engineers and “career” and “income” affect the attitudes of mid-
career IT engineers, while “income” affects the attitudes of IT engineers in the ICT industry, to
which many IT engineers belong. Therefore, in this study, we have been analyzing the differences in
the process of raising the level of satisfaction with income between IT engineers in the ICT industry
and those with a low level of job-hopping intention, including the background of antecedents. The
results indicated that the teamwork contributed to the satisfaction with income for those with low job-
hopping awareness, while the satisfaction with personnel evaluation contributed to the satisfaction

with job-hoping awareness for those with high job-hopping awareness.
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Fig. 1: Hypothetical model.
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Table 1: Questionnaire Outline.
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Table 2: Results of Factor Analysis.
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Table 3: Cluster analysis results.
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Fig. 2: Covariance structure analysis (modeling the process of income conviction formation).
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Table 4: Nonparametric test - factors (differences by
attitudes toward changing jobs).
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Table 5: Nonparametric test - attributes (differences by
attitudes toward changing jobs).
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Table 6: Results of Correlation Analysis.
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Table 7: Results of Regression Analysis (Income Satisfaction).
IERHE YSIADRNGE i YA ORI
B e b =3 VIF B 1 e b =S VIF
i i s =3
F—2U—7 () 0338 0139 0280 0017 2278 R B 0403 0080 0398 0000 1491
WHEOEHE - P - FAREET) | 0201 0140 0239 0040 2278 b - (R ORIRIE 0272 0088 024 0002 1491
R 0235 R2 0327
THEHES R 0224 TR 0318
#p<005 #p<001 *#p<0001
Table 8: Goodness of fit for covariance structure analysis.
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